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GAIR GAN Y CADEIRYDD/

Annwyl Rieni a Gwarchodwyr,

Mae’n bleser gennyf dgyflwyno Adroddiad y Corff Llywodraethol ar gyfer y flwyddyn academaidd 2023/24. Braint yw, fel Cadeirydd adrodd
bod yr ysgol wedi cael blwyddyn llwyddiannus 1awn eto. Yn gyntaf, hoffem ddiolch i'r athrawon a'r staff cydwybodol am eu gwaith caled
a’u hymroddiad i sicrhau blwyddyn gynhyrchiol a llwyddiannus wrth fynd i’r afael a’r targedau a ymgorfforwyd yn y ‘Cynllun Datblygu
stgOI;I Dig!jc_h I'r Pennaeth am arweiniad cadarn, pwrpasol ac ysbrydoledig yn mhob agwedd o fywyd a gwaith yr Ysgol sy’n sail gref ar
gyfer llwyddiant.

Rydym, fel ysgol, yn ffodus iawn o gael Cymdeithas Rhieni ac Athrawon gweithgar. Mae’r pwyllgor a nifer o rieni a ffrindiau wedi cwrdd ac
wedi gweithio'n ddiflino wrth drefnu amrywiaeth o weithgareddau i'n disgyblion, ein rhieni a'r gymuned ehangach er mwyn codi arian,
sydd fawr ei angen, ar gyfer yr ysgol.

Fel corff Ilywodraethol rydym yn cydnabod pwysigrwydd gweithio mewn partneriaeth &'r gymuned, rhieni / gofalwyr, ysgolion uwchradd a
sefydliadau lleol eraill. Er enghraifft, roedd ein disgyblion Blwyddyn 6 unwaith eto'n gallu cymryd rhan mewn gweithgareddau trosiannol
gyda'n hysgolion uwchradd lleol sef y Frenhines Elizabeth a Bro Myrddin.

Yn olaf, hoffem ddiolch i chi fel rhieni a gwarcheidwaid am eich cefnogaeth barhaus i'r ysgol yn ystod 2022/2023. Mae'r bartneriaeth rhwng
disgc}/blion, rhieni / gwarcheidwaid a’r staff wedi ein cynorthwyo'n fawr i gwrdd & rhai o'r heriau a gyflwynwyd i ni yn ystod y flwyddyn
academaidd, a heb os, mi fydd yn parhau i fod o'r pwysigrwydd mwyaf ar gyfer y dyfodol. Rydym yn edrych ymlaen yn fawr at symud

ymlaen fel ysgol yn y flwyddyn sydd i ddod a pharhau i ddarparu amgylchedd anogol i hyrwyddo profiadau a dysgu ein disgyblion.

Hoffwn hefyd ddymuno’n dda i Mrs Lowri Williams a fydd yn cymryd at y Gadairyddiaeth am y fIV\Qlddyn academaidd nesa. Dymunaf yn dda
iddi wrth ymgymryd a swydd mor bwysig. Braint ac anrhydedd oedd gwasanaethu fel Cadeirydd dros y tair blynedd diwethaf.

Arrany staff a’r disgyblion carwn ddymuno Nadolig Llawen Bendithiol a Blwyddyn newydd Dda iachus.
Yr eiddoch yn gywir,

Gareth Gravell




A WORD FROM THE CHAIRPERSON

Dear Parents and Guardians,

I have great pleasure in introducing the Governing Body’s Report for the academic year 2023/24. 1t is a privilege to report as a new Chairman that the School
has had another very successful year.

Firstly, we’d like to thank all staff members for their hard work and dedication in ensuring a productive and successful year in addressing the targets
incorporated into the ‘School Development Plan’. The Headteacher provides solid, purposeful and inspirational leadership setting a firm foundation for
success in all aspects of the life and work of the school.

As a school we are very fortunate to have such a hard working Parents and Teachers Association. The committee and a number of parents and friends meet
regularly and work tirelessly in arranging a variety of activities for our pupils, parents and the wider community in order to raise much-needed funds for
the school.

As a governing body we recognise the importance of working in partnership with the community, parents / carers, se_condar?/ schools and other local
or%anlsatlonsdclj:or example, our Year 6 pupils were once again were able to take part in transitional activities with our local high schools, Queen Elizabeth
and Bro Myrddin.

Finally, we would like to thank you as parents and guardians for your continued support for the school in 2022/2023. The partnership between pupils, parents /
guardians and the staff has helped us greatly to meet some of the challenges presented to us during the academic year, and will undoubtedly continue to be
of the greatest importance for the future. We are very much looking forward to moving forward as a school in the coming year and continuing to provide
an encouraging environment to promote the experiences and learning of our pupils.

May | wish Mrs Lowri Williams the very best as she takes over the Chair of Governors for the next academic year. It is very important work and has been a
great privilege for me to have served as Chair for the past three years.

On behalf of the staff and pupils may I wish you a Happy and blessed Christmas and a Healthy Happy New Year.
Yours Sincerely,

Gareth Gravell.




EIN GWELEDIGAETH

OUR VISION:

Trwy ymdrech daw llwyddiant

Yma ar lannau’r Afon Tywi, saif ein
hysgol ni, Ysgol Gynradd Llangynnwr.
O fewn awyrgylch diogel, goddefol,
hapus, teuluol, ddwyieithog;
darparwn amgylchfyd heriol a
mentrus lle anogir pob dysgwr i
ddatblygu fel unigolyn moesol,
parchus, cydwybodol, iach, hyderus a
chreadigol sy’n dyfalbarhau i
gymhwyso eu sgiliau amrywiol.
Datblygwn ddinasyddion uchelgeisiol,
galluog a gwybodus a gwreiddiau lleol
cadarn, sy’n falch o’u hunaniaeth, yn
deall eu rél yn y byd ac sy’n barod i
gyfrannu’n llwyddiannus i gymdeithas
a byd cynaliadwy a thechnolegol sy’n
gyson newid.

"Trwy ymdrech daw llwyddiant’

Here on the banks of the River Tywi stands
Llangunnor Primary School. Within a safe,
tolerant, happy, familial, bilingual
atmosphere; we provide a challenging and
enterprising environment where all learners
are encouraged to develop as moral,
respectful, conscientious, healthy, confident
and creative individuals who persevere to
apply their variety of skills. We develop
ambitious, capable and knowledgeable
citizens with strong local roots, who are
proud of their identity, understand their
role in the world and are ready to
contribute successfully to a sustainable and
technologically changing society and world.




AELODAUR CORFF LLYWODRAETHOL/GOVERNING BODY

MEMBERS
(HYDREF/OCTOBER 2023-HAF/SUMMER 2024)

Statws/Status Tymor yn Gorffen/Term Expires

Cadeirydd/Chairperson 29.03.2026
Mr Gareth Gravel Cynrychiolydd Cymunedol/Community Representative

Cynrychiolydd Cymunedol/Community Representative 09.05.2027
Mr lwan Davies
Cllr S Howells Cynrychiolydd Cymunedol /Community Representative 29.11.2027
Mrs Alison Wadeward Cynrychiolydd Cymunedol /Community Representative 28.03.2027
Mr G Rees A.Ll /LA 11.02.2027
Cty ClIr E Williams A.LI/LA 05.02.2025
Mrs Janet Rowberry A.LI/LA 31.05.2025
Mrs Catrin Thomas Cynrychiolydd Athrawon/ Teacher representative 24.10.2027
Mrs Allison Bowen Cynrychiolydd Staff/ Staff Representative 13.10.2025
Mr A Davies Prifathro/Headteacher
Mrs Lowri Williams Rhiant/Parent 05.04.2026
Mrs Kelly Jones Rhiant/Parent 23.10.2027
Mrs Nicola Elias Rhiant /Parent 14.12.2024

Mrs Lowri Davies Rhiant /Parent 03.07.2027



LLYWODRAETHWYR/

GOVERNORS

Mae pob aelod o’r Corff Llywodraethol gan eithrio’r Pennaeth yn gwasanaethu
am bedair blynedd.

Mae aelodau’r Corff Llywodraethol yn adlewyrchu trawsdoriad y gymuned
leol. Mae’r Cadeirydd yn cael ei ethol ar ddechrau pob blwyddyn academaidd
newydd.

Mae’r llywodraethwyr yn gyfrifol am reoli polisiau’r Awdurdod Addysg a
deddfwriaeth ysgolion y wlad. Yn dilyn rheolau Rheoli Ysgolion Lleol mae gan
y Bwrdd Llywodraethol gyfrifoldebau sy’n debyg i Fwrdd Cyfarwyddwyr ym
myd busnes. Mae’r Corff Liywodraethol yn cyfarfod unwaith bob tymor. Mae'r
Pennaeth yn paratoi adroddiadau manwl i’'w trafod gan y Corff Llywodraethol.
Mae’r adroddiadau yma’n cynnwys gwybodaeth am gynnydd disgyblion,
datblygiadau cwricwlaidd, materion staffio ac ati.

Ethol cynrychiolwyr y rhieni yn llywodraethwyr . Weithiau bydd angen ethol
rhieni i’r Corff Llywodraethol. Ar ddiwedd cyfnod rhiant fel llywodraethwr
anfonir llythyr i bob rhiant yn gofyn am gynigiadau i lanw’r llefydd gwag. Os
digwydd i’r ysgol dderbyn cynnig am fwy nag un enw, yna anfonir papurau
pleidleisio i bob rhiant er mwyn medru cyfri pob pleidlais.

Sut ydw i’ n cysylltu &’r Corff Llywodraethol? Os oes gennych unrhyw
ymholiad neu sylwad yr hoffech ei holi neu rannu gyda’r Corff Llywodraethal,
gallwch ysgrifennu at y Cadeirydd naill ai drwy lythyr neu e-bost drwy
swyddfa’r ysgol. Croesawn eich cyfraniad ar bob achlysur.

Ni chynhelir cyfarfod blynyddol i’r rhieni bellach, oni bai bod rhieni eisiau
cynnal cyfarfod. Mae hawl cynnal tri chyfarfod y flwyddyn, a hynny drwy roi
deiseb i fewn gyda 10% o’r rhieni a fynycha yr ysgol yn arwyddo’r ddeiseb, a
nodi pam maent eisiau galw cyfarfod.

Costau’r Corff Llywodraethol -Ni hawliwyd costau unigol gan unrhyw
lywodraethwr

Cwynion - Ni dderbyniwyd unrhyw gwynion yn ystod y flwyddyn.

All members of the Governing Body, apart from the Headteacher,
serve for a four year term.

The members of the Governing Body reflect a cross section of the
local community. The Chairperson is elected at the start of each new
academic year.

The Governing Body is responsible for managing the policies of the
Local Authority and national legislation pertaining to schools. It also
has responsibility for following the rules and procedures of the Local
Management of Schools in a similar way to a Board of Directors in the
world of business. The Governing Body meets on a termly basis to
discuss a detailed report presented by the Headteacher. The report
contains information regarding pupil progress, curriculum
developments, staffing issues etc.

The election of parent representatives to the Governing Body
Occasionally it is necessary to elect new parents on the Governing
Body. At the end of a Parent Governor’s term of office a letter is sent
to all parents asking for nominations in respect of the vacancy / ies. In
the event that the school receives more than one application, then
ballot papers are distributed to all parents and votes counted.

How do | contact the Governing Body? If you have any comments or
gueries which you would like to share or ask the Governing Body,
please contact the Chairperson either by letter or e-mail via the
school admin officer. We welcome your contribution at all times.

We no longer hold an Annual General Meeting for parents, unless
requested to do so. It is permitted to hold three meetings a year if a
petition is received with 10% or more of current school parents
having signed it, noting on the petition the reason for requesting a
meeting.

Governing Body Expenses No expenses were claimed by members of
the Governing Body.

Complaints The school has a complaints policy. No resolutions were
passed during the year




Staff yr Ysgol/School Staff

Mr Aled Davies Prifathro/ Headteacher

Miss Jodie Guest Dosbarth Dewi (Meithrin/Nursery)

Mrs Caron Thomas (Pennaeth Dosbarth Non (Derbyn/Reception)
Cynorthwyol/Assistant Headl)
Miss Katie Lewis

Mrs Michelle Llywelyn Dosbarth Pwyll (Blwyddyn/Year 2)

Mr Steffan Thomas Dosbarth Rhiannon (Blwyddyn/Year 1)

Miss Nicola Davies Dosbarth Sandde (Blwyddyn/Year 1)

Mrs Nicola Elias Dosbarth Myrddin (Blynyddoedd/Years 2 a 3)
Ms Lowri Davies Dosbarth Glyndwr (Blwyddyn/Year 3)

Mrs Gwenann Thomas Dosbarth Buddug (Blwyddyn/Year 4)

Mrs Eirith Morris Dosbarth Gwenllian (Blwyddyn/Year 5)

Mrs Catrin Thomas (Pennaeth Cynorthwyol/Assistant Head) Llywelyn (Blwyddyn/Year 6)

Mrs Teleri Bowen

Mr Rhodri Evans Dosbarth Arthur (Blynyddoedd/Years 4,5 a 6)

Mrs Menna Mason Athrawon CPA



Staff yr Ysgol/School Staff

Mrs Allison Bowen

Cynorthwywr/ Teaching Assistant

Mrs Margaret Thomas

Cynorthwywr/ Teaching Assistant

Mrs Claire Frazer Jones

Cynorthwywr A.D.Y (Ymyrraeth)/Teaching Assistant (Intervention)

Mrs Helen Roberts

Cynorthwywr/Teaching Assistant

Mrs Maria Williams

Cynorthwywr/Teaching Assistant

Mrs Shan Lewis

Cynorthwywr A.D.Y (Ymyrraeth)/Teaching Assistant (Intervention)

Mrs Tina Eldridge

Cynorthwywr/Teaching Assistant

Mrs Sandra Rowlands

Cynorthwywr/Teaching A ssistant

Mrs Amanda Spagoni

Cynorthwywr/Teaching A ssistant

Miss Sarah Thomas

Cynorthwywr/Teaching Assistant

Mrs Alison Jones

Cynorthwywr/Teaching A ssistant

Mrs Angela Thomas Swyddog Gweinyddol yr Ysgol/School A dministration Officer
Mr Roger Rees Gofalwr / Caretaker
Mrs Llinos Evans Staff y Gegin/Kitchen Staff

Mrs Christine Higgins

Goruchwylwraig cinio/ Dinner Supervisor

Mrs Ann West

Goruchwylwraig cinio/ Dinner Supervisor

Mrs Donna Hancock

Goruchwylwraig cinio/ Dinner Supervisor




Diogelwch / Safety

Polisi Amddiffyn Plant

Mae gan yr ysgol Bolisi Amddiffyn Plant sy’n

seiledig ar ganllawiau cenedlaethol. Yr aelodau staff
dynodedig ar gyfer diogelu plant yw Mr Aled Davies,
Mrs Caron Thomas a Mrs Catrin Thomas. Mae gan
aelod dynodedig o’r Corff Llywodraethol, sef

Mrs Janet Rowberry (2023/24), hefyd, gyfrifoldeb am
ddiogelu.

Child Protection Policy

The school has a child protection policy which is based on
national guidelines. The designated members of staff who
have responsibility for child protection are Mr Aled Davies,
Mrs Caron Thomas and Mrs Catrin Thomas. Mrs Janet
Rowberry (2023/24), as a member of the Governing Body,
also has responsibility for child protection.

Cynllun Hygyrchedd: Mae gan yr ysgol gynllun hygyrchedd
priodol a gwneir unrhyw addasiadau i’r dulliau o gyflwyno'r
cwricwlwm yn 6l 'y galw.

lechyd a Diogelwch/Tir ac Adeiladau:

Cynhalwyd Awdit lechyd a Diogelwch yn ystod y flwyddyn.
Cynhalwyd Awdit Diogelwch Tan yn ystod Mawrth 2022..
Cedwir golwg cyson ar gyflwr y tir a’r adeiladau, gan wneud
unrhyw drwsiadau addas pan fo angen. Mae gan yr ysgol
gytundeb gan vy Sir ar gyfer glanhau’r ysgol. Mae holl
gyfleusterau’r ysgol, gan gynnwys vy tir, yn cael eu harchwilio’n
rheolaidd yn unol & chytundeb lefel gwasanaeth y Sir.

School Accessibilty Plan: The school has a suitable accessibility plan
and any adaptations to the curriculum are made accordingly.

Health and Safety/ The Grounds and Building:

A Health and Safety audit was undertaken during the year.

A Fire Risk Assessment Audit was undertaken during March 2022.

The School has a contract with the County with regards to cleaning.
The school is closely monitored with regard the condition

of buildings and grounds and are maintained accordingly.

The grounds and any adaptations are monitored in accordance with the
School’s Service Level Agreement with the authority.




Anghenion Dysgu Ychwanegol

Additional Learning Needs

Anghenion Dysgu Ychwanegol

Rhoddwyd mynediant llawn i’r cwricwlwm
cenedlaethol i bob disgybl, os nad yn erbyn
cyngor swyddogion yr awdurdod.

Mae strategaethau i gefnogi’r cwricwlwm

gan swyddogion proffesiynol, megis therapyddion
iaith a lleferydd, therapyddion galwaedigaethol,
ymwelydd iechyd, swyddogion cymorth
ymddygiadol yn cael eu hintegreiddio i mewn i
weithgareddau disgybl ar bob achlysur lle bo
hynny’n briodol.

Cyflawnir hyn drwy gynnig cymorth ychwanegol i
ddisgyblion o fewn yr ystafell ddosbarth neu fel
unigolion neu mewn grwpiau bychain y tu allan
i'r dosbarth gyda chymorth cynorthwywyr
anghenion dysgu ychwanegol.

Mrs Caron Thomas yw’r cyd-
gysylltydd anghenion dysgu ychwanegol yr
ysgol.

Additional Learning Needs

All pupils have been afforded full access to the
national curriculum, unless otherwise advised by
the Local Authority.

Curricular support strategies from professional
officers e.g speech and

language therapists, occupational therapists, health
visitors, behavioural support officers etc, are
always integrated into a pupil’s curriculum

where appropriate.

This is achieved by providing additional support to
pupils within the classroom or withdrawing pupils to
work as individuals or within small group settings with
additional learning needs teaching assistants.

Mrs Caron Thomas is the school’s designated
Additional Learning Needs Co-ordinator.




Cwricwlwm ac Asesu

Cwricwlwm ac Asesu

Mae’r holl athrawon a’r cynorthwy-wyr i’'w canmol am safon y ddarpariaeth a gynigir yn Ysgol Llangynnwr. Gweithia pob un yn gydwybodol er mwyn sicrhau’r
gorau ar gyfer yr holl ddisgyblion. Ein nod yw creu awyrgylch hapus a gofalgar lle mae pob plentyn, beth bynnag fo'i allu, yn cael ei annog i ddatblygu
fel unigolyn, a thrwy hyn, ennill y ddealltwriaeth, wybodaeth a’r sgiliau perthnasol i fyw bywyd fel oedolyn.

Seiliwyd ein cwricwlwm ar ofynion y Cwricwlwm i Gymru 2022. Cwricwlwm ydyw sydd yn anelu at baratoi plant
a phobl ifanci ffynnu mewn dyfodol lle mae sgiliau digidol, y gallu i addasu a chreadigrwydd yn hanfodol. Mae'r Ysgol
yn darparu Cwricwlwm sy’n cynnwys y chwe maes dysgu a phrofiad a’r cyfrifoldebau trawsgwricwlaidd sef llythrennedd, rhifedd a ‘r chymhwysedd digidol.

Y chwe maes dysgu a phrofiad:
Celfyddydau Mynegiannol

Dyniaethau

Gwyddoniaeth a Thechnoleg.

lechyd a Lles

leithoedd, Llythrennedd a Chyfathrebu.
Mathemateg a Rhifedd

Mae’r cwricwlwm yn cynnwys yr holl brofiadau dysgu a gweithgareddau a gynlluniwyd er mwyn cyflawni pedwar diben y cwricwlwm, sef datblygu plant
a phobl ifanc i

fod yn:

» ddysgwyr uchelgeisiol, galluog sy’n barod i ddysgu drwy gydol eu hoes.

» cyfranwyr mentrus, creadigol sy’n barod i chwarae eu rhan yn llawn yn eu bywyd a’u gwaith.

» dinsasyddion egwyddorol, gwybodus yn barod i fod yn ddinasyddion i Gymru a’r byd.

e unigolion iach, hyderus sy'n barod i fyw bywyd gan wireddu eu dyheadau fel aelodau gwerthfawr o gymdeithas.

Trwy gynllunio a monitro gofalus o’r cwricwlwm sicrhawn fod dilyniant yn'y ddarpariaeth. Mae’r ysgol yn defnyddio Canolfan Athrawon a Taith 360 i dracio
cynnydd ein disgyblion. Mae’r holl athrawon yn cynllunio gwaith yn ofalus ar gyfer y plant a addysgir ganddynt er mwyn gosod targedau o fewn cyrraedd eu
disgyblion. Mae cynllunio gofalus hefyd yn sicrhau fod y sgiliau a gyflwynir yn gyfatebol i allu, profiadau a diddordebau’r disgyblion gan wneud yn siwr fod
datblygiad, dilyniant a phwysau cytbwys yn cael ei roii bob Maes.

Darperir cwricwlwm sy’n sicrhau fod disgyblion yr ysgol yn astudio ystod eang a chytbwys o destunau sy’'n hyrwyddo eu datblygiad meddyliol, corfforol,
ysbrydol. moesol a diwylliannol.

Yn unol ag athroniaeth y Cwricwlwm i Gymru, asesir cynnydd y disgyblion yn barhaus drwy gydol eu blynyddoedd ysgol er mwyn cefnogi pob dysgwr
unigoli symud ymlaen yn briodol. Yn ogystal, mae bob plentyn o Flwyddyn 2 i 6 yn cwblhau Profion Statudol Cenedlaethol.




Curriculum and Assessment

Curriculum and Assessment

All teachers and teaching assistants at Llangunnor School give of their best and work conscientiously to ensure that all pupils
have every opportunity.

Our aim is provide each pupil with a happy and caring environment where every child, regardless of ability, is encouraged to
develop as an individual and in so doing acquires understanding, knowledge and skills relevant to adult life.

Our curriculum is based on the requirements of the Curriculum for Wales 2022.

This curriculum aims to prepare children and young people to thrive in the future where digital skills, adaptability and creativity
are crucial. The School provides a curriculum which composes the six areas of learning and the three cross-curricular priorities of
literacy, numeracy and digital competence.

The six areas of learning are:

Language, Literacy and Communication.
Mathematics and Numeracy
Humanities

Expressive Arts

Health and Well-being

Science and Technology.

These are used to support learners’ realisation of the 4 purposes of the curriculum. These 4 purposes aim to develop
children as:

ambitious, capable learners, ready to learn throughout their lives.

enterprising, creative contributors, ready to play a full part in life and work.

ethical, informed citizens of Wales and the world.

healthy, confident individuals, ready to lead fulfilling lives as valued members of society.

Through careful planning and monitoring of the curriculum we ensure progression within our provision. The school uses Teacher
Centre and Taith 360 to track pupil progress. Class teachers plan work carefully in order to set achievable goals for their pupils.
Careful planning throughout the school also ensures that work is matched to pupils’ abilities, experiences and interests, whilst at
the same time ensuring that there is progression, continuity and balanced skills coverage throughout each Area.

The curriculum ensures that all pupils study a broad and balanced range of themes which promote the mental, physical,
spiritual, moral and cultural development of pupils at the school.

In accordance with the philosophy of the Curriculum for Wales, pupils' progress is assessed continuously throughout their
school years. This is in order to support each individual learner to progress at an appropriate pace. All pupils from Years 2 to
6 complete National Statutory Tests.




Ein Polisi laith

Our Language Policy

Polisi laith yr Ysgol

Mae Ysgol Llangynnwr yn darparu addysg

trwy’r Gymraeg a’r Saesneg ar draws dwy ffrwd.

Mae'r dosbarthiadau meithrin, derbyn a
Blwyddyn 1 yn Gymraeg yn unig, ac o’r 1af o
Fedi, 2024 mi fydd darpariaeth y Cyfnod
Sylfaen yn gyfrwng Cymraeg yn unig, gyda
darpariaeth dwy ffrwd yn parhau o Flwyddyn 3.

Yn ein dosbarthiadau Ffrwd Gymraeg, Cymraeg yw
prif gyfrwng bywyd a gwaith yr ysgol. Cyflwynir
Saesneg wrth i ddisgyblion drosglwyddo
i flwyddyn 3 fel bod disgyblion yn cael y cyfle i
ddatblygu cymhwyster cyfartal yn y ddwy iaith

Yn ein dosbarthiadau Saesneg, defnyddir Cymraeg
yn aml fel cyfrwng. Mae hyn
yn datblygu'r sylfaen gadarn a osodwyd yny
blynyddoedd cynnar er mwyn sicrhau cyfle
cyfartal ar gyfer Saesneg a Chymraeg ym mywyd
a gwaith yr ysgol. Nod yr ysgol yw datblygu
cymhwyster ieithyddol yn y ddwy iaith erbyn
iddynt gyrraedd 11 oed.

School's Language Policy

Llangunnor Primary School provides education through the
medium of Welsh and English across two streams.
Nursery, reception and Year 1 classes are solely Welsh,
and on the 1%t of September 2024, the nature of
Foundation Phase provision will change within the
school, to solely Welsh medium to Year 2, with dual
stream provision provided from Year 3 onwards.

In our Welsh medium classes at Llangunnor School, Welsh is
the main medium of life and work. English is introduced
as pupils transfer to Year 3 so that pupils have the
opportunity to develop an equal competence in both
languages.

In our English medium classes, the Welsh language is
often used as a mean of communication. This builds
upon the strong foundation set in the early years to

ensure continued development of the learning of the

Welsh language and to ensure an equal opportunity for

both English and Welsh in the life and work of the
school. It is the aim of the school to develop
linguistic competence in both languages by the age of
s




SAFONAU / STANDARDS

Safonau a Pherfformiad 2023/24 Cyffredinol:
. Presenoldeb ysgol gyfan: 93.5%

. Fframwaith Cefnogaeth Her ac Ymyrraeth: mae’r ysgol yn derbyn cefnogaeth gan
swyddogion yr AALI.
. Perfformiad disgyblion sydd a’r hawl i ginio am ddim; gan fod y canran mor isel (llai

na 8%) mae’n anodd gwneud datganiad ystyrlon ynglyn a’r patrwm.

. Disgyblion ADY: Mae disgyblion ADY yn gwneud cynnydd cadarn ar draws yr ysgol.

Hyfforddiant Mewn Swydd Cafwyd amrywiaeth o wahanol sesiynau hyfforddiant mewn
swydd er mwyn sicrhau y cyflawnir blaenoriaethau’r cynllun datblygu ysgol.

Standards and Performance — 2023/24:
. Whole school Attendance: 93.5%

. The regional Support, Challenge and Intervention Framework: the school receives
support from the LA.

. The performance of pupils entitled to free school meals: because this percentage is
so low (less than 8%), it is difficult to make a meaningful statement aboutthe
pattern.

. ALN Pupils: ALN pupils are making appropriate progress across the school.

In-Service Training: A variety of differentin-service training sessions were held to meet
the priorities of the school development plan.

Profiadau ym Maes Chwaraeon Yn gyffredinol prif nodau dysgu Addysg Gorfforol yw annog
a helpu pob plentyn i fyw bywyd iachus a bywiog aci hyrwyddo datblygiad priodweddau
dymunol, megis ymdrech, chwarae teg, cyd-chwarae, dyfalbarhad, gorchest a hunan hyder.
Ceisia’r staff gyflawni’r nodau yma trwy gynnig amrywiaeth eang o weithgareddau i blant o
bob oed, tu fewn a thu allan i'r cwricwlwm ffurfiol, gan eu herio i ddatblygu a gwella’u
perfformiad unigol. Mae’r gweithgareddau yma’n cynnwys athletau, rygbi, pél droed, hoci,
pel rhwyd ac amrywiaeth o weithgareddau dan do ac awyr agored.

Dyma flas o'r hyn y gyflawnwyd e Pencampwriaeth Traws Gwlad Ysgolion Sir Gaerfyrddin
Cystadleuaeth Pel Droed yrUrdd e Gwersi Nofio i Flynyddoedd 3 a 4. e Hyfforddiant
Llysgenhadon Efydd. e Ras Trawsgwlad Dydd Gwyl Dewi e Treialon Rygbi Rhanbarth
Gaerfyrddin e Cystadleuaeth Rygbi yr Urdd e Sesiynau Criced ¢ Cystadleuaeth P&l Rwyd
Cystadleuaeth Pél Droed i fechgyn e Pel-droed i ferched. ¢ Cystadleuaeth RygbiyrUrdd i
ferched e Cystadleuaeth P&l Rwyd yrUrdd e Hyfforddiant beicio diogel.

Participation in Sports The main aim of Physical Education in Llangunnor School is to
encourage and help every pupil to live a healthy and active lifestyle, whilst encouraging
the development of desirable characteristics such as effort, fair play, sportsmanship,
perseverance and confidence. Members of staff attempt to achieve these characteristics
by offering a wide range of activities for every age group, as part of the curriculum and as
extra-curricular activities, by challenging them to improve their personal performance.
These activities include athletics, rugby, football, hockey, netball and a variety of other
indoor and outdoor activities. These were some of the activities we attended:

e Carmarthenshire Schools Cross Country Championships ¢ Urdd football competition
Swimming lessons for Years 3 and 4. ¢ Bronze Ambassador Training. e St David’s Day
Cross Country Run e District Rugby Trials ¢ Urdd Rugby Competition e Cricket sessions
with Carl Holding e Netball Competitions e Boys Urdd Football Competition e Girls
Football Competitions e Urdd Rugby Competition for girls ¢ Urdd Netball Competitions e
Bicycle Road Safety Training.




Cynllun Gweithredu/Action Plan
Cyflawniad Ariannol 2023/24

Financial Performance 2023/24

Cynllun Datblygu Ysgol

Mae’r cynllun datblygu ysgol yn ddogfen weithredol sy'n mynd i'r
afael &’r blaenoriaethau sy’'n deillio o’r argymhellion a wnaed gan
Estyn yn ei adroddiad 2017 ynghyd a gweithdrefnau hunan-
arfarnu’r ysgol. Mae hefyd yn ystyried blaenoriaethau cenedlaethol
a lleol ynghyd a dadansoddiad o ddata canlyniadau. Mae’r targedau
yn cael eu gwerthuso’n rheolaidd.

Prif flaenoriaethau -2023 / 24

Sicrhau cyfleoedd | ddysgwyr datblygu a chymhwyso eu sgiliau llythrennedd,
gan ganolbwyntio ar godi safonau, sillafu a darllen yn y Gymraeg a'r Saesneg
er mwyn cyfoethogu sgiliau ysgrifenedig y disgyblion.

Diffinio a datblygu rol ein arweinwyr meysydd er mwyn cryfhau ein
strategaethau cynllunio, monitro, arfarnu a phrosesau gwella ansawdd.

Datblygu systemau, gweithdrefnau ac arddulliau asesu yn unol a gofynio y 5
egwyddor cynnydd.

Datblygu cynllun gwath y FfCD er mwyn sicrhau cysondeb a her vy
ddarpariaeth ar draws yr ysgol, gan gynnwys datblygu sgiliau, gwybodaeth a
hyder staff.

2024/25

Datblygu Sicrhaudulliau ysgol gyfan sy'n annog annibyniaeth ein dysgwyr gan
sicrhau bo dilyniant lefel yr her yn addas, gan ffocysu ar gyflwyno a
gwreiddio'r Dull Ymholi.

Parhau i ddatblygu rol ein arweinwyr meysydd er mwyn cryfhau ein
strategaethau cynllunio, monitro, arfarnu a phrosesau gwella ansawdd.
Datblygu, gweithredu, gwerthuso a mireinio ein cynlluniau Celfyddydau
Mynegiannol er mwyn sicrhau cysondeb y ddarpariaeth | ddiwallu anghenio
y maes.

Cyflawniad Ariannol Gwariant Net 2023/24 £1, 346,838
Dyraniad Ariannu yn 61 Formwla 2023/24 £1,307,251
Arian Wrth Gefn yn Cario Drosodd 0 2022/23 - £266,260

Arian Wrth Gefn yn Cario Drosodd i 2024/25 - £226,673

School Development Plan

The school development plan is an on-going working document which addresses the
priorities resulting from the action plan drawn up by Estyn during their last
inspection in 2017 and the school’s self-evaluation report. It also considers local and
national priorities as well as analysis of results. All targets are continuously
monitored and evaluated.

Main priorities 2023/24
Ensure opportunities for learners to develop and apply their literacy skills, focusing on raising spelling and
reading standards in Welsh and English in order to enrich the pupils' written skills.

Defining and developing our Areas of Learning leaders, in order to strengthen our planning, monitoring,
evaluation strategies and our quality improvement processes.

Develop our assessmentsystemsand procedures in accordance with the requirements of the 5 Principles
of Progression.

Develop the DCF to ensure the consistency and challenge of the provision across the school, including
developing staff skills, knowledge and confidence.

Main priorities 2024/2025
-Developing whole-school methods that encourage the independence of our learners ensuring that the
level of challenge lis suitable, focusing on introducing and embedding an inquiry method.

-Continue to develop the role of our Area leaders in order to strengthen our planning strategies,
monitoring, evaluation and quality improvement processes.

-Develop, implement, evaluate and refine our Expressive A1ts curriculum in order to ensure
consistency of provision to meet the needs of the Area of Learning.

-Strengthen the role and input of the Governors into the processes of monitoring and self-evaluation of
the Curriculum and the operational processes of the school.

Formula Funding Net expenditure 2023/24 £1, 346,838
Formula Funding allocation 2023/24 £1,307,251
Surplus carried forward from 2022/23 - £266,260

Surplus carried forward to 2024/25 - £226,673




GWYBODAETH / INFORMATION

Dan 5/Under5's
9.00-11.30
11.30-12.30 Cinio
12.30-3.00
Cyfnod Sylfaen
Foundation Phase
9.00-12.00
12.00 - 1.00 Cinio

1.00-3.05

Cyfnod Allweddol 2
KS2

9.00-12.20

12.20 - 1.15 Cinio

1.15-3.15

Presenoldeb a Phrydlondeb:
93.5% hyd at ddiwedd Gorffennaf 2024

Targedau Presenoldeb 2024/25 : 95%

Er bod canran o absenoldebau
anawdurdodedig yn parhau’n fechan, dilynir i
fyny ar bob achos er mwyn cynnal y safonau
fel rhan o broses monitro presenoldeb yr
ysgol. Rydym yn monitro presenoldeb yn
fanwl ac yn rhannu, trwy gystadleuaeth,
canran presenoldeb pob Dosbarth yn ein
gwasanaeth Ysgol gyfan wythnosol.

Mae prydlondeb disgyblion yn dda ar y cyfan,
ac wedi gwella ers ail gyflwyno’r gofrestr
disgyblion sy’n cyrraedd yn hwyr.

Adolygiadiadau i Brospectws a Pholisiau’r Ysgol

Mae holl bolisiau’r ysgol yn gyfredol, ac fe adolygir pob polisi yn 6l y gofyn gan y Corff
Llywodraethol. Mae prosbectws yr ysgol yn gyfredol ac ar gael yn Saesneg ac yn Gymraeg yn
yr ysgol ac ar wefan yr ysgol.

Trosglwyddo i Ysgolion Uwchradd Ar ddiwedd y flwyddyn academaidd 2023-24
Trosglwyddodd 31 o ddisgyblion i ysgolion uwchradd lleol - trosglwyddodd 13 i Fro Myrddin,
trosglwyddodd 17 i Q E High a trosglwyddodd 1 i Ysgol St Michael’s Llanelli

Menter Yfed a Bwyta’n lach Mae’r ysgol yn parhau i hyrwyddo bwyta’n iach trwy goginio
ciniawau iach, gwerthu ffrwythau, cynnig dwr yfed oer i’r plant a darparu llaeth am ddim i
blant hyd at 7 oed.

Toiledau Mae gan yr ysgol doiledau addas ar gyfer y disgyblion a’r staff ac maent yn cael eu
golchi a’u glanhau yn ddyddiol. Mae unrhyw broblem cynnal a chadw yn

cael ei datrys yn syth. Mae'r ysgol wedi adnewyddu yr ystafell doiledau ar gyfer

disgyblion Dosbarth Myrddin. Mae’r Ysgol hefyd wedi gwneud cais i'r Awdurdod Lleol i
adnewyddu toildedau’r Adran lau

Attendance and Punctuality : 93.5% up to
end of July 2024.
Attendance Target 2024/25: 95%

Although the percentage of unauthorized
absences remains low, each case is followed
up in order to maintain standards, as part of
our monitoring of attendance.

We monitor attendance closely and inform
pupils of their class attendance percentag,
through a competition in our weekly whole
school assembly

Pupils’ punctuality is good overall and has
improved since the re-introduction of a roll
call of pupils who arrive late.

Review of School Prospectus and School Policies

The school policies are up to date. All policies are reviewed by the Governing Body as
required. The school prospectus is updated regularly, and both the English and Welsh
versions are available in school and on our website.

School Leavers At the end of the academic year 2023/24, 31 pupils transferred to local
secondary schools - 13 transferred to Bro Myrddin 17 transferred to Q E High 1 transferred
to St Michael’s School, Llanelli.

Healthy School Initiatives The school continues to promote healthy eating via school
dinners, selling fruit, supplying cool drinking water to all pupils and providing free milk up to
the age of 7.

Toilets The school has suitable toilets for all pupils and staff which are washed and cleaned
daily. Any maintenance issues are dealt with promptly. The school has renovated the toilet
block used by Dosbarth Myrddin. The school have made an application to the Local
Authority, to renew the Junior toilets.




School Community

Mae’'n dyled yn fawr eleni eto Gymdeithas Rhieni ac Athrawon yr ysgol
am eu hymdrechion diflino wrth drefnu gweithgareddau
cymdeithasol i godi arian tuag at anghenion yr ysgol. Rhoddir yr
arian tuag at brynu offer addysgiadol yn 61 dymuniad y prifathro. Er
enghraifft, gyda'r arian yma mae Cyngor yr Ysgol wedi prynu
adnoddau newydd i’r iard chwarae ac adnoddau newydd i bob
dosbarth.
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Mae’r Corff Llywodraethol yn ymfalchio yn y cysylitiadau agos sydd
rhwng yr Ysgol a’r gymuned ehangach. Mae’r Ysgol yn gweithio’n agos
gyda’r Cyngor Cymuned a’r heddlu lleol i sicrhau fod yr Ysgol yn rhan
annatod o weithgarwch y gymuned. Mae’r heddlu yn ymweld a’r
disgyblion yn rheolaidd. Rydym yn mynd ar amryw o ymweliadau
addysgol yn ystod y flwyddyn ac yn gwahodd ymwelwyr i'r Ysgol er
mwyn atgyfnerthu profiadau dysgu ein disgyblion.

Enghreifftiau o'r ymwelwyr a ddaeth i’r Ysgol:

e e Seicolegydd Addysg ¢ Cynllun gwen e Nyrs yr Ysgol e Nyrsys -
chwistrelliadau ffliw. ¢ Swyddog Yr Urdd ¢ Swyddog ChATTe Swyddog -
SALT e Aelodau o’r Cyngor Cymuned. e Shirley Murphy- ficer ¢ Alma
Roberts — Menter laithe Catrin Rees - Ysgolion lach ¢ Geraint Rees -
Eisteddfod Llandyfaelog ¢ Ymwelydd lechyd ¢ Ymweliadau SALT e
Myfyrwyr Nyrsio ¢ Myfyrwyr o’r Drindod e Bible Explorer
Arbenigwraig iaith ¢ Cogurdd - beirniaid ® Swyddog - TGCh e Tim
Deintyddol ¢ Mr Iwan Davies, Cadeirydd y Llywodraethwyr e PC Kath e
Cymraegi’r Teulu e Claire Jones - Ymgynghorydd yr ysgol ® PCSO’s e
Tim - AGGaD e Tim o amgylch y teulu. e Tiwtoriaid y Drindod e Cath
Williams ¢ NSPCC e Athrawon QEHIgh a Bro Myrddin e Gareth Davies
(Adeilad)e Ffisiotherapydd e Marci G — Disgo e Carl Holding - criced e
Val Newton ¢ Gwasanaethau Cymdeithasol ¢ Comcen ¢ Tim Arlwyo
Ysgolion.  Profi PAT e Colorfoto e Kerbcraft e laith a Chwarae ¢ Emyr
Williams (Gweinidog) a thim Agor y Llyfr.

We are hugely indebted once again this yearto our school’s Parent Teacher
Association for their unflagging efforts in organising fund raising social events for
school. All funds are put towards purchasing educational equipment requested by
the headteacher. For example, each class has had the opportunity to buy valuable
resources and the school Council have bought new resources for the school yard.

As a school we very much appreciate all their hard work.

The Governing Body is proud of the close links between the School and the wider
community. The School works closely with the Community Council and the local
police to ensure that the School is an integral part of community activity. The
police visit the pupils regularly. We go on various educational visits during the year
and invite visitors to the School in order to reinforce our pupils' learning
experiences.

Examples of the visitors that attended School:

e e Educational Psychologist e Designed to Smile ® School Nurse e Nurses during
nasal flu vaccine. ¢ Urdd Representatives ® ChATT officer e SALT officerse
Community Council members e Shirley Murphy — vicar ¢ Alma Roberts — Menter
iaith e Catrin Rees - Healthy Schools ¢ Geraint Rees - Eisteddfod Llandyfaelog
Health Visitors e SALT visits ® Student Nurse e Trinity Students e Bible Explorer e
Language specialist ¢ Cogurdd judges e- ICT officer e Dental team for Dental
check ¢ Mr lwan Davies, Chairman of Governors. ¢ PC Kath ¢ Cymraeg i'r Teulu e
Claire Jones - School Advisor ¢ PCSO’s ® Team - AGGaD e Family Intervention
Team e Trinity College tutors e Cath Williams ¢ NSPCC e QEHigh and Bro
Myrddin teachers e Gareth Davies (Buidings) ® Physiotherapists e Marci G e Carl
Holding - cricket e Val Newton e Social Services ¢ Comcen ¢ School Catering Team
e PAT testing  Colorfoto e Kerbcraft e laith a Chwarae e 'Agory Llyfr' and Emyr
Williams (Minister)




GWYLIAU A THYMHORAU YSGOL -
2024-25
HOLIDAYS AND TERM TIME

Dechrau/ Start Diwedd/End

Tymor/Term Dechrau/ Start Gwyliau Gwyliau

Hydref/ Autumn
2024

Gwanwyn/Spring
2025

Haf /Summer
2025

Dydd Llun 3ydd
Medi

Monday
3rd September

Dydd Llun

6ed Ionawr

Monday
6th January

Dydd Llun
28ain Ebrill

Monday
28th April

Diwmodau HMS- 2 i’'w drefnu.
INSET Days- 2 to be arranged

02/09/2024
06/09/24
11/11/24
21/07/25

O.N. Gwener y Groglith/ Good Friday — 18/04/2025

Gwyl Fai/May day — 05/05/25

Hanner Tymor Hanner Tymor
Half Term Holidays Half Term Holidays
(Dechrau/ Start) (Diwedd/End)
Dydd Llun Dydd Gwener
28ain Hydref laf Tachwedd
Monday Friday
28th October 1st November
Dydd Llun Dydd Gwener
24ain Chwefror 28ain Chwefror
Monday Friday
24th February 28th February
Dydd Llun Dydd Gwener
26ain Mai 30ain Mai
Monday Friday
26thMay 3oth May

Dydd Llun

4ydd Tachwedd

Monday
4th Nlovember

Dydd Llun
3ydd Mawrth

Monday
3rd March

Dydd Llun
2ail Mehefin

Monday
2nd June

Dydd Gwener
20fed Rhagfyr

Friday
20th December

DyddGwener
11eg Ebrill

Friday
11th April

Dydd Llun
21ain Gorffennaf

Tuesday
21st July
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